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 Date   , 2008


Dear


:

I am writing in response to the recommendations of the enquiry into the death of Lori Dupont.  For too long, women, Coroner’s Juries, labour unions and others concerned about social justice have been calling on the government to take measures to protect women from violence against women.  High profile deaths, like those of Arlene May, Theresa Vince and now Lori Dupont, resulting from domestic violence and sexual harassment in the work place have been reported and investigated.  Enquiries have brought forward recommendations for positive legislative changes that could prevent future occurrences.  The government of Ontario needs to take action now by including a personal safety clause in the Occupational Health and Safety Act.
Recommendation 10 from the Verdict of the Coroner’s Jury urges the Ontario Ministry of Labour to undertake a “review of the Occupational Health and Safety Act to examine the feasibility of including domestic violence (from someone at the workplace), abuse and harassment as factors warranting investigation and appropriate action by the Ministry of Labour. . .”  I am concerned that domestic violence and sexual harassment have not already been incorporated into the Occupational Health and Safety Act.  Including sexual harassment was one of the recommendations of the inquest into the death of Theresa Vince.  It has brought forward as Private Member’s Bills six times since 2001, most recently in the form of Bill 26 An Act to Amend the Occupational Health and Safety Act to Protect Workers from Harassment and Violence in the Workplace, which has passed first reading.  

Inclusion of sexual harassment and domestic violence in the Occupational Health and Safety Act is an appropriate step to preventing violence against women, and all workers.   I encourage you and the government of Ontario finally to take action by including a personal safety clause in the Occupational Health and Safety Act.

Cordially,

