On letterhead
Dear:
I am writing in response to the recommendations of the enquiry into the death of Lori Dupont.  The Canadian Federation of University Women (CFUW) has an 88- year history of working to promote the physical, social and emotional well-being of women and children.  More particularly, violence against women is an area in which our members have made a concerted effort to work for social change.  At our Annual General Meeting in August, CFUW passed a policy calling for provincial governments to include protection from psychological harassment in Occupational Health and Safety legislation.  Likewise, in 1992, CFUW passed a policy resolution urging all levels of government to take appropriate steps to improve measures to prevent violence against women.  Inclusion of a personal safety clause in the Ontario Occupational Health and Safety Act is one appropriate step that would offer another level of protection from both violence to women and psychological harassment.

Recommendation 10 from the Verdict of the Coroner’s Jury urges the Ontario Ministry of Labour to undertake a “review of the Occupational Health and Safety Act to examine the feasibility of including domestic violence (from someone at the workplace), abuse and harassment as factors warranting investigation and appropriate action by the Ministry of Labour. . .”  We are concerned that domestic violence and sexual harassment have not already been incorporated into the Occupational Health and Safety Act.  Inclusion of sexual harassment was one of the recommendations of the inquest into the death of Theresa Vince and has been brought forward as Private Member’s Bills in 2003 (Bill 55) and 2005 (Bill 35 and Bill 45) and most recently in 2007 (Bill 29), which has passed first reading.  Inclusion of sexual harassment and domestic violence in the Occupational Health and Safety Act is an appropriate step to preventing violence against women and protecting all workers in Ontario.

It is time to take action and provide women with legislation that will protect them in their workplaces, by adding a personal safety clause to the Occupational Health and Safety Act.  With nearly 5,700 members across Ontario and 10,000 nationwide, CFUW has closely monitored the government’s actions in working to prevent violence against women and to promote workplace safety for some time.  

CFUW is a non-partisan, voluntary, self funded and non-governmental organization of women university graduates in 58 Clubs across Ontario.
Cordially,

President, CFUW 

