PETITION
TO The Legislative Assembly of Ontario: -

WHEREAS sexual harassment is a significant and widespread occupational health and safety hazard
for women in the workplace, and current workplace legislation has proven to be ineffective in
preventing gendered workplace violence and murder; AND

WHEREAS legislation to provide workplace protections from sexual harassment and domestic violence
has been brought forward 5 times since 2001, including Private Members Bills in 2001, (Bill 78), 2003
(Bill 55), 2004 (Bill 126) and 2005 (Bills 35 and 45) AND

WHEREAS including sexual harassment in the Occupational Health and Safety Act was one of the jury
recommendations of the inquests into the deaths of both Theresa Vince and Lori Dupont. Specifically in
the case of Lori Dupont, recommendation 10 from the Verdict of the Coroner's Jury urges the Ontario
Ministry of Labour to undertake a “review of the Occupational Health and Safety Act to examine the
feasibility of including domestic violence (from someone in the workplace), abuse and harrassment as
factors warranting investigation and appropriate action by the Ministry of Labour....”

WE the undersigned petition the Legislative Assembly of Ontario as follows: -

Amend the Ontario Health and Safety Act to include a personal safety clause that would offer
protections from emotional or psychological harm as well as from physical harm.

Name (printed) Address (printed) Signature




RE: Petition calling for a personal safety component to the Ontario
Occupational Health and Safety Act.

Please forward completed petitions with original signatures to:
Canadian Federation of University Women

C/O 2891 Forest Glade Drive

Windsor, Ontario N8R 1L4

By: November 15, 2008

Please keep in mind that:

- Petitioners must be Ontario residents

- It is permissible for Petitioners to be under the age of
majority

- Original (not faxed or otherwise copied) signatures must
appear on the petition



